
QUESTAR EXPLORATION & PRODUCTION 
 
Production & Operations Manager (900164-QSI) – Denver, Colo. 
 
Position Open:  Monday, Oct. 26, 2009 
Application Deadline: Open until filled. 
 
To apply for this position: Fax a resume to Frances Bosch at 801-324-2782 (specify job 
number and salary requirements) or e-mail to: hr.qmr@questar.com. 

 
Duties and Responsibilities 

Within the boundary of the Uinta Basin Division’s overall business processes, provide 
leadership and cost effective project management for a portfolio of oil and gas assets in 
the Uinta Basin of Northeastern Utah. Working with the division technical professionals, 
coordinate, prioritize, plan, and execute projects that improve operational efficiencies and 
maximize oil/gas production volumes. Actively participate with all division groups in the 
development of field operations strategy and facility design activities. Become an integral 
member of the Uinta Basin Division management team and willingly accept accountability 
for division performance parameters (safety, environmental compliance, mentoring 
employees, production and lease operating expense goals, teamwork, open and honest 
communication). Lead an operations team tasked with identifying and initiating cost-
effective projects for revenue enhancement with production increases or lease operating 
expense reductions. Project scopes will include risk analysis, engineering design, process 
optimization, AFE generation, economic analysis, procurement, hazard analysis, 
contractor supervision and facility startup operations. Identify, understand, and comply 
with applicable laws, regulations and permitting requirements on state, federal and tribal 
lands, and work to minimize their impacts on Questar operations. Foster communication 
between the accounting, land, geology, and drilling departments to optimize key business 
processes and drive continuous improvement efforts throughout the division. 
Miscellaneous technical analyses and data requests to assist the Uinta Basin general 
manager. Select and supervise contract engineering resources. Directly supervise 
employee field superintendent, operations engineers, completions foreman and 
engineering technician. Support the division and corporate goals. Analyses of significant 
variances of division production and expense performance relative to goals; and perform 
other duties as assigned. 

 
Work Conditions 

Requires: working in a team environment; occasional, irregular, additional and weekend 
work hours for project completion. 

 
Minimum Qualifications 

• Knowledge of: Company standard practices; emergency plan; operating inspection; 
maintenance plan and all safety requirements and knowledge of applicable laws, 
regulations, and permitting requirements on state, federal and tribal lands. 

• Skill in: Supervisory and leadership; project management; ability to read and understand 
blueprints, system maps, fluid flow, piping design and process control basics; basic 
arithmetic; oral and written communications; and proficient PC/software computer skills 
using Word, PowerPoint and Excel. 

• Ability to: Manage multiple priorities; to communicate and hear; see objects at close 
range and in the distance; distinguish colors and relationship between objects; understand 
and complete oral and written instructions; communicate effectively orally and in writing; 
analyze performance objectively; receive and convey information; be courteous to co-
workers and customers; follow directions from supervisors; and refrain from abusive or 
profane language and behavior in the workplace. 

• Requirements: Must have B.S. degree in an engineering field with 15-plus years of 



experience in oil and gas operations; waterflood and natural gas facility experience; 
regular attendance; possess a valid driver’s license; an acceptable driving record; 
undergo random drug testing; must adhere to all policies established by the company, 
including the Questar Corporation Business Ethics and Compliance Policy; and regular 
attendance. 

 
Questar is an equal opportunity employer. All applicants receive equal consideration 
regardless of their race, color, religion, age, gender, disability, veteran status, sexual 

orientation, national origin or any other protected status. Questar is a drug-free workplace. 
 



Confidential Applicant Voluntary  
Self-Identification Survey 

 
AN EQUAL OPPORTUNITY EMPLOYER 

P.O. BOX 45433, SALT LAKE CITY, UT 84145-0433 

 
 

Position Applied For Applicant Name (Last, First, Middle) Date Completed
   

 
 

Equal Employment Opportunity Notice:    Every qualified person has an equal opportunity for hire, assignment, 
and advancement without regard to race, color, religion, age, gender, disability, veteran status, sexual orientation, 
national origin or any other class protected by law. 

 
Questar Corporation is subject to mandatory federal government reporting and recordkeeping requirements for the 
administration of employment laws administered by the U.S. Department of Labor and the Equal Opportunity 
Commission.  As a result, we ask you to voluntarily self-identify your race/ethnicity, and gender.  Your completion 
of this form is voluntary, and refusal to complete will not subject you to any adverse treatment.  The information 
will be kept confidential except to government officials engaged in enforcing employment laws, and will be kept in 
a secured environment with limited access.   
 
Race/Ethnicity:  Please mark the race/ethnicity category with which you primarily identify. 
 

Hispanic or Latino:  a person of Cuban, Mexican, Puerto Rican, South or Central American, or other 
Spanish culture or origin, regardless of race. 
American Indian or Alaska Native (Not Hispanic or Latino):  a person having origins in any of the 
original peoples of North and South America (including Central America), and who maintains tribal 
affiliation or community attachment. 
Asian (Not Hispanic or Latino):  a person having origins in any of the original peoples of the Far East, 
Southeast Asia, or the Indian Subcontinent, including, for example, Cambodia, China, India, Japan, 
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. 
Black or African American (Not Hispanic or Latino): a person having origins in any of the black 
racial groups of Africa. 
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino):  a person having origins in any 
of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands. 
White (Not Hispanic or Latino): a person having origins in any of the original peoples of Europe, the 
Middle East, or North Africa. 
Two or More Races (Not Hispanic or Latino):  All persons who identify with more than one of the 
above five race categories.  Please identify the applicable races by marking the appropriate categories 
above. 

Gender:   
Male 
Female 

 

 
 10299  11/09 
 

Thank you for your cooperation. 


	LastName: [Last Name]
	FirstName: [First Name]
	MidName: [Middle]
	Date: 
	Hispanic: Off
	AmIndian: Off
	Asian: Off
	AfricanAmerican: Off
	PacificIsle: Off
	White: Off
	TwoOrMore: Off
	Radio Button21: Off
	E-Mail Form: 
	JobTitle: Production & Operations Manager (900164-QSI)
	Reset Form: 


